You And Your Union Dues

NOTICE TO EMPLOYEES

The railt oad industiyis a union shop etreir orarent.
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Seen This Poster?

Thiz iz called the “Beck Poster”, a notice that
Executive Order 13201  recquires Governmert
cotitractors and subcontr actors to post to inform thedr
etmplotress that under Federal law they hawe certain
tights  related to union membership and the use of
urdon chaes and Fees.

These rights are often referred to as "Beck rights"
becanse they were first recogmzed in 1988 by the

Urited States Supreme Court in Commoedcafions
Workers of America v. Beck.

Under the M ational Labor Felati ons Act (HLEA), an
employer and a umon may enter 1o an agreem ent
recuiring dl emplowees in the bargairing unit to pay
petiod o wdon dues o fees ag a condition of cortinged
employment, whether or not the employee s otherwise
wishto become wion members. The Cout held that a
uron may not expend fonds collected from their
com pulsory agency Fee payments on activities that are
not  related to  collective  thargaining  confract
achmird etrati or, of grievarce adjustment.
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What Does This Mean To You As A Railroad Employee?

Railroads atdthedr employees fall winder the jurisdiction of the Bailwray Labotr Act (45 TTE.C.151-185),
The emplapes mofice elause ineludedin the B eck Rights does ot have fo be meluded 10 collectiwe
bargaitifig agteetrietts as defined in 5 T 3. 71030408, vet much of the same language moaybe fmand
within urd on agreem erts,
dection 2, eleventh, of the RalwayLabor &ctallowst &l emplogess to bargain for cettait vt on security
teasures incloding wdon shop agrees ents,. This section dlows ral uons ot beldf of their membersto
negotiate agreemerts with the carriers which requires mandatory un onmem bership.

Botton Line

Uiion collective bar gaimng agreetmetts of both the BLET andthe T TU requite membership in order to
tairtaity etmplosan ent andretairn ser otity rights with the railroad ag an operating departmernt emplogee,

Pagm ent of urdon does is & mandatoryre quitement of member shipin the umion.

Duesto suppart activities taotrelated to collective barzaiting, cordract admindsttation, gievance hatding
ot operation of the local chapter is totally optiona and deducted onl s ey recquest of the indivvidual member.

For additional information cortact your Local umon represertatiwe.
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